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Career Cluster Maps
The P2C Career Cluster Maps provide an overview of regional high-demand occupations associated with various job zones (i.e.,
levels of education and training). The purpose of these maps is to assist educators and students in developing awareness of
entry and exit points within a particular career eld. The maps have been developed to align with the National Career Clusters
Framework and rely on the O*NET job zone classi cation system to accurately assign occupations to job zones. Labor market
data displayed in the cluster maps was collected from state and regional labor departments to reveal market demand and
median wages for each occupation. In using these maps, educators and students can quickly gain a sense of potential highvalue career opportunities and the level of education and training needed to prepare for these professions. This can promote
the alignment of education practices with regional careers and assist students in making informed career decisions that take
into account regional labor market demands.

* Few occupations in these pathways require education at this level.
*** = Insuf cient Data

Career Cluster : Finance
Job Zone 1
High School
Diploma or Less

Job Zone 2
High School Diploma

Job Zone 3
Certi cate or Associate's
Degree

Job Zone 4
Bachelor's Degree

Job Zone 5
Master's or
Doctorage Degree

*

Tellers
Annual Openings = 50
Median Wage = $29,062

Loan O cers
Annual Openings = 20
Median Wage = $47,253

Accountants and Auditors
Annual Openings = 45
Median Wage = $56,530
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Loan Interviewers and Clerks
Annual Openings = 15
Median Wage = $39,718

Financial Managers
Annual Openings = 30
Median Wage = $85,371
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Insurance Sales Agents
Annual Openings = 30
Median Wage = $37,734
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Securities, Commodities, and
Financial Services...
Annual Openings = 10
Median Wage = $41,585
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